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Strongest trend talent surplus

India | Indonesia Colombia Brazil South Africa | Morocco | Czech Rep. | Egypt Qatar Peru Costa Rica | Bahrain

2.1 15 11 1 1 0.8 0.8 0.7 0.6 0.6 0.5 0.4

Demand and supply for talent in balance

UAE | Phillippines | Saudi Arabia | Barbados Malaysia Kuwait Oman Bermuda| China |Argentina| Mexico | Russia

0.2 0.2 0.2 0.2 0.1 0.1 0.1 0.1 0 -0.1 -0.1 -0.1

Strongest trend talent deficit

Spain | Switzerland Austria Netherlands Sweden Australia | Norway | Thailand | Singapore | Germany | France | Turkey
-0.4 -0.4 -0.4 -0.4 -0.4 -0.5 -0.5 -0.6 -0.6 -0.6 -0.6 -0.7
UK USA Canada South Korea Greece Chile Italy Poland Japan Taiwan
-0.8 -0.8 -0.9 -0.9 -0.9 -1 -1.1 -1.2 -1.4 -15

7 F % R : Oxford Economics, Global Talent 2021
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(1)< F &% B F1 4 (Investment and Development Factor) ;
(2)= 51 4 F]% (Appeal Factor) ;
(3)® &% & %] % (Readiness Factor)

RFEFRA2FLEAP A PR FRFE AR TR enFIT ¢ 5
FERFenc T A I~ 20 s 2P R 1 KT VR LY R % ool

2



e Wiy #;1 #7441 & > PRIDE [PRIDE2016002 > R Faflyc® ]
https://pride.stpi.narl.org.tw/ 2016-04-08

AT ER R FE A R W 4 B éfg;ﬂ;iﬁmaw}w}

{iig’llfrﬂxﬁl’k’d"(’d/ AHEHRFGEL S R T 1R
?o?%&ﬂ%ﬂ%ﬁ 4 e K #lmﬁnm%?’ﬁﬁé“?%
PR g R ~§m~ Gle A 4 F fend L% o

#2015 IMD ehw A 4482 ¢ > 28 5 Beahdp ik ¥ E & 20 2 40
L2 2015 AR LS W 23 F 0 KT EEEAE L 18 £ v o dl
P EE R 20 FHFERFEL 2D Lo LB AEATREFPMApERLR
WE A E o bl4e D x5l 4eF @ 4 4 (Attracting and Retaining Talent)# %
% 38 #2014 & 31 #:¥4 = & ~ 4 4 ¢t yn(Brain Drain)# z 2 % 50
¥ 2014 E P zdp e o~ x5 Wb B OE B 4 4 g 4 (Foreign
High-Skilled People) 2 47 » #2014 ¢1 45 £ :3% & 2 ~ & f B % i 5%
&1 4 o (International Experience) % % 36 % #2014 c0 39 L& H = Lo o
2015 £ $ 2 2 % Aok - 3 o

%2 2015IMDE A X 444 -2 8L

Factor / Criterion Ranking

Overall 23
Investment and development factor 18
Appeal factor 26
Readiness factor 25
Total Public Expenditure on Education 42
Public Expenditure on Education per Pupil (Secondary) 29
Pupil-Teacher Ratio (Primary Education) 23
Pupil-Teacher Ratio (Secondary Education) 45
Apprenticeships 13
Employee Training 16
Female Labor Force 39
Health Infrastructure 11
Cost-of-Living Index 38
Attracting and Retaining Talents 38
Worker Motivation 9

Brain Drain 50
Quality of Life 27
Foreign High-Skilled People 47
Remuneration in Services Professions 31
Remuneration of Management 35
Effective Personal Income Tax Rate 8
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Factor / Criterion Ranking
Personal Security and Private Property Rights 23
Labor Force Growth 25
Skilled Labor 30
Finance Skills 29
International Experience 36
Competent Senior Managers 36
Educational System 22
Science in Schools 10
University Education 29
Management Education 29
Language Skills 38
Student Mobility Inbound 22
Educational Assessment - PISA 6

T4 kR ¢ IMD, World Talent Report 2015
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Criterion

Definition/question

Total public expenditure on
education

Total public expenditure on education as percentage of GDP

Total public expenditure on
education (per pupil)

Total public expenditure on education per pupil as percentage of
GDP per capita

Pupil-teacher ratio (primary)

Ratio of students to teaching staff, primary school

Pupil-teacher ratio (secondary)

Ratio of students to teaching staff, secondary school

Apprenticeship

Apprenticeship is sufficiently implemented

Employee training

Employee training is a high priority in companies

Female labor force

Percentage of total labor force

Health infrastructure

Health infrastructure meets the needs of society

Cost of living

Index of a basket of goods & services in major cities, including
housing (New York City = 100)

Attracting and retaining

Attracting and retaining talents is a priority in companies

Worker motivation

Worker motivation in companies is high

Brain drain

Brain drain (well-educated and skilled people) does not hinder
competitiveness in the economy

Quality of life

Quality of life is high

Foreign skilled people

Foreign high-skilled people are attracted to the country's business
environment

Remuneration in services
professions

Gross annual income including supplements such as bonuses, US$

Remuneration of management

Total base salary plus bonuses and long-term incentives, US$

Effective personal income tax rate

Percentage of an income equal to GDP per capita

Personal security and private

Personal security and private property rights are adequately

property rights protected

Labor force growth Percentage change in labor force
Skilled labor Skilled labor is readily available
Finance skills Finance skills are readily available

International experience

International experience of senior managers is generally significant

Competent senior managers

Competent senior managers are readily available

Educational system

The educational system meets the needs of a competitive economy

Science in schools

Science in schools is sufficiently emphasized

University education

University education meets the needs of a competitive economy

Management education

Management education meets the needs of the business community

Language skills

Language skills are meeting the needs of enterprises

Student mobility inbound

Foreign tertiary-level students per 1,000 inhabitants

Educational assessment - PISA

PISA survey of 15-year-olds
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